| 7= e 1
SHETH T. J. EDUCATION SOCIETY'S

SHETH NANJIBHAI KRIMJTBHAI THAKKAR THANAWALA COLLEGE OF COMMER(T &
SHETH JAYANTILAL TRIBHOVANDAS THAP!AWMA COLLEGE OF ARTS

Vkan"ar r‘ ".:'-7 l' i §
A Linguistic Minority Institute, Recognized snder 2(f) and 12(b) of the UGC aet 1956 it
Tel.: 25431119, Website - www.niidegreecoliege org Ermz nigisa@yahoo oo in
Re-Accredited by NAAC with CGPA 2.62, B+ Grade (3™ Cycle)

ISO 9001: 2015 Certified Dr. DILIP M. PATIL

M. Sc. Ph.D

PRINCIPA

To whomsoever it may concern

[ hereby declare that the information mentioned under
3.3.2 (Number of books, and chapters in edited
volumes/books published and papers published in
National/International ~conference proceedings per

teacher during last five years) is true to the best of my
knowledge.

58,

-~

#
Principal

VISION - COMMITED AND FERSUASIVE EFFORTS TOWARDS HOLISTIC EDUCATION



Sheth T.J.Education Society’s
Sheth NKTT College of Commerce and
Sheth J.T.T. College of Arts,Thane

3.3.2 Number of Books and chapters in edited volumes/books published and papers

published in national/international couference proceedings per teacher during last Sfive
years

o

3.3.2.1 Total number of books and chapters in edited volumes/books published and
papers in national/international conference proceedings year wise during last five years

2017
Sr. | Name of Author Title of Books/ Conference Proceedings
No.
1 | Dr.G.Vijayeshwari Rao | A Sociological Study On Distance Education (A Reference
Book)
2 | Dr.M.B.Patil '| A Sociological Study On Distance Education (A Reference
Book)
3 | Dr.Pallavi Shah Total Quality Management And Interminable
Augmentation
4 | Dr.J.V.Kulkarni YCMOU As A Tool For Providing Opportunity Of
Education To Marginalised People
=z 0 .
5 | Dr.M.B.Patil Economic & Status Of Women
6 | Geetanjali Chiplunkar | Make In India Campaign-Potentials And Progress Of
Wellness Industry In India
7 | Dr.Pallavi Shah START UPS As A New Paradigms For Youth : Issues
-| And Challenges In India
8 | Dr.Yogeshwari Patil A Study On HR Challenges In The Retail Sector |

PRINCIPAL
SHETH T.J. EDUCATION SOCIETY'S

SHETH N.K.T.T. COLLEGE OF COMMERCE &
SHETH J.T.T. COLLEGE OF ARTS, THAwk 4,

Vision: Committed and Persuasive Lfforts Towards Holistic Education,



" —
: -

YCIOLOGICAL STUDY ON

" R ™
N -
1

Teos WEY- | Ta i WA T

I Dr.Gudipati VijayeshwariRao |
e




A SOCIOLOGICAL STUDY ON

DISTANCE KDUCATION

Dr. Gudipati Vijayeshwari Rao
A 1te Protessor
N.K.T.T College Of Commerce And

L T CD“I.[:,L Of Arts, Thane (W)

NEWMAN

p U BLI1ICATION

www.newmanpublication.com


Free Hand Highlight

Free Hand Highlight

Free Hand Highlight


CONTENTS -

i y

o

I

]

: | i o
al Nah { '
. - IJ.L

LV [ -

|l Y IR

{ I T T T

s

v

P
-

FER IR RN E R RS RN ER RS R R R J

INTRODUCTION ..ucvveeeenreerenessnnens
Ornigin and Dcx-clupmcul of Distance Education i India
Rationale for the study

Problem of the study

Variables of the study

Statement of the problem

Conceptual Framework

A Comprehensive Definition

Terms Defined

Objectives of the study

Hypotheses of the study

Defimitztions |
REVIEW OF RELATED STUBIES i.nsissiisismmasssiissisivermsitit)
Studies on distance education

Studizs in India
Distance education

Stndies related 0 socin and ac

e o —
F=31 -«

studies 1n abroad
momic <tatus and academic

e . i
sl sg LB Lo ]

Studies apnroad
Discussion and conclusion

PROFILE OF IDE, UNIVERSITY UNIVERSITY OF

:\ I L--.\IB.%I """ R L e L R Y] bl'lil!!l.lllll'45

IDE. University of Mumbai

iy, =z of IDE

Organization Structure

Organogram of IDE

Special Features

IDE. University of Mumba: Academic Programmes
Future Plans

Instruction System

Modernizauon of IDE Communication System

Student Support Service

a. Personal Contact Program

List of existing study centres in & around Mumbai

Library Facilities
Svstem of Examination
viocernt charactenstics in IDE, University of Mumbai

[T Admussion Sub Centers

RESEARCH METHUDOLOGY isivssisnisiavisssissiiisssrosissisviseen

Popelate n and Area of the Study

5



™ .
CURYANCE APMNENE P i 0 EOANY PP DA M & -

LREFERENCEY

® Arero, Masgare Vorves (19890 The wee of Meoa Ve
‘_’HHJI'L'-. *;I’.u\;u..-.l " = :_'., ol Ulnisersity i mar
Se(Lny VdR ] wy

- l“‘llh 1 iil‘it‘l‘ i whie MNature
. Hh‘tilhl .“'II" I,I.UHL"‘ S BAET i A
Nri l‘t:!'l

® Clark Themsss Allenn (1994)
Dasestation Abitvain Imtermanional, SHD), V10VeA"

Peilornmansed of Srasderia b Vomediibeigenl

b By S sod Adiinsiles Peedliss

I wwwviatinn Abiivaits boiermmiionanl

wl I.'nllh.- | &% [T LA T AT |-l'l||ﬂ!n-n. i 11 JIJ 11y

arvespoandenos Viuostlive Patinla, 406, Chpnlees 19TH l"tpn-l

|4-lll|\ .'\lhhulll |q-uq|,t Ill-lqh-t Fialii atloin I LN 1l

’ll."ill L] I. -iu. Allvvin,

® D Manuts (1992 Approaiches o Le avidog and Academi
A Comparative Stady, Doctoral Disseration. Mew Prellite JHn)

.“J l‘T‘-‘I li'tl.l.\(]'lllu_l
Hﬂlhul ]r'lal, “'I.clr“-ntg

® Dohmen, O (1977) Das Fermntadium Lin Neues Padagogtschies Unel Trw i
Quelle and Meyer

® Goswami (1978)
Achlevement and Adjustment. ln Buch, M.D (E
(1988), New Delhi NCERT."

Bapectancy Theory Prodiction of Completion Beliavior and Achieve e

Pennsylvania State Universiey.”

A Study of Srtl-\'ulnrrl of Adolescents snd it I lationship to Seboleseie
d.), Thivd Surwey of Research in Education

® Creenberg .S (19581)
in Correspondence Education, D.Ed Dissevtation,

® Educauon, New Delhi: Uppal Publishing House.
Holmberg B (1990). Perspectives of Research on Distance education (2™ Ld.). Zentrales Institute

or Fermstudienforichun, Hagen.
Hom Chaudhary S. (1980). An Analytical Study of Correlates of Academic Perflormance of

College Students (Tribal) of Mizoram. In Buch, M.B. (Ed.), Third Survey of Research in Education
(1986), New Delhi:NCERT.

© Indradevi. V. (1985). “Philosophical Anal
on the Emerging Non-Formal System of Education with S
Doctoral Dissertation, Hyderabad: Osmania University”

Iskandar, Harris (1995). “The Efficiency of Different Methods of Providing Feedback to Disragce
Learners in a Developing Country Universitas Terbuka (U.T Indonesia, Dissertation Absiract

International, 56(1), 167sA"
Jain, Pushpa Devi (1991). A Depth Study into the Functioning of Andhira Pradesh

Doctoral Disseration, Hyderabad: Osmania University.
“Students’ Anxiety in Learning Through Distance Education, Resources in

ysis of Concept of Distance Education and (ts lmplications
pecial Relerence to Teacher Education,

Open University,

@® Jegede, et al. (1992).

Educanon, 29(1),3."
Keegan, Desmond: The Foundations of Distance Education, London, Croom Helm (1986), P.4

Kulandai Swamy (1994). “Facing New Clallenges Through Distance Education”, Yojana, 38(1and2),

42-46.
Li, Lichun (1995). “The Effects of Efforts and Worry on Distance Learning in the National

Open University of Talwan, Dissertation Abstracts International, 55(8), 23268A"
Matr, George E et. AL(1991). “High School Study Habits and Early College Achlevement, Psychological

Abstract, 79(6), 2594."



POLICIES OF ELECTRONIC COMMERCE :
CHALLENGES AND DEVELOPMENT

S EAEEEE BN

Dr. Mahesh Baburao Patil
v PETY
. RO ¥




CONTENTS

S. NO. PARTICULARS PAGE.
NO.

CHAPTER - 01 Infroduction to Electronic Commerce 01

CHAPTER -02 | Internet Economics and Economics of the 33
Internet

CHAPTER =03 | Selling on the Web: Revenue Models and 53
Building A Web Presence

CHAPTER =04 | Business-To-Business Strategies: From
Electronic Data Interchange to Electronic 93
Commerce

CHAPTER - 05 | Electronic Payment Systems 125

CHAPTER - 06 Electronic Signature and Authentication

155

Methods

CHAPTER - 07 | E-Commerce and Banking/Retail Industry 187

CHAPTER - 08 Electronic Commerce Security 217

CHAPTER =09 | Elecironic Commerce and Online 259
Publishing

CHAPTER - 10 | Planning for Electronic Commerce 275
REFERENCES 296



Free Hand Highlight


Dr.Mahesh Baburao Patil

Dr. Mahesh Baburao Patil, Asst. Professor, Dept. of Commerce, Sheth N. K. T. T. College of Commerce,
Thane (w) 400 601 affiliated to University of Mumbai. He has completed M.Com with first Class from
Pune University in 1989, MBA from YCMOU Nashik in May, 2011 and Ph. D. in June, 2012 in Commerce
& Management from North Maharashtra University, Jalgaon, Maharashtra. He has 25 years of
Teaching experience at UG & PG Level. He has participated in many workshops, Presented research
papers in Conferences & Seminars at State, National & International Level organised by Board of
Studies, University of Mumbai and other colleges. Dr. Mahesh B. Patil is President of Sahyog
Pratishthan Thane (w) which is running Sahyog College of Management Studies, Thane (w) 400 601
which is affiliated to University of Mumbai, YCMOU Nashik, MSBVE Mumbai and running Hotel

Management, Management an T Courses.

ISBM - 975-53-362€9-30-7

& - | (1L |

| | il 3 |

A ma | l ,.' 1

HORIZON e e

BOOKS ; | I |

( A Division of Ignited Minds Edutech Pvt Ltd) 1 j: | ‘ r

www.horizonbooks.asia | | l‘l '
917893841044572

MRP : 290Rs /-

CORP. OFFICE : IGNITED MINDS EDUTECH PVT. LTD.
C/o DBS Business Center, 1st Floor, World Trade Tower, Barakhampa Lane, Connaugrt Place, Mew Dedhi-110001



Free Hand Highlight

Free Hand Highlight

Free Hand Highlight


'S
EXCELSSIOR EDUCATION SOCIETY

F
K.B COLLEGE OF ARTS & COMMERC
FOR WOMEN THANE

(NAAC ACCREDITED ‘A’ GRADE)

ies And
Department of ECOIIO.IIII(SS s
Departll:lent of Mathematies & Statistics

Organize
iscipli rence
International Multidisciplinary Confe

| 1#‘ - 0
B 0F GLOBAI. ‘I)R;NSFORMﬂoN

25 February 2017



International Multidisciplinary Conference on

“ The Economic Axis and Currents of Global Transformation ”

Contents

| Sr.No | Author Name I'snb_cr Name Page No |
e I . '
| | | DRH:A.Chande |A S S - - By
/ | A.Chande A Study Of Small Scale Businesses By -4
| || Entrepreneurs In Thane City
/ 2 ’ Dr. G. Vijayeshwari | Inclusive Growth And Challenges In India 5-10
‘ Rao

3 Dipak S Gaywala, Socio economic challenges with microfinance 11-18

Dr.P.G.K. Murthy concept in selected areas of Gujarat — special focus

and Rakesh Pandya | on credit societies

- Rakesh S. Pandya Concepts which will transform Organizational 19 - 28

Productivity (Use of Big Data and Knowledge

Management)
| Dr. Pallavishah | Total Uun]-il-_\- _.'\-1:111;1;cmcm and Interminable 29 - 34
l Augmentation
6 Avin K.Shah Digital Transactions- Awareness & Impacts (A Pilot 35-40

Study Among College Students)

7 Dr. M. Satya Sri The Role Of Agrarian Stability In Inclusive Growth 41 - 49

8 Dr. Mahesh Economics & Status of Women 50 - 54
Baburao Patil

9 Ravneet Syan Creating The Next Wave Of Economic Growth 55-61

With Inclusive Internet

62 - 66

10 | Manoshi S Bagchi | Soft Skills In Workplace: A Necessity In The

Current Global Scenario



Free Hand Highlight

Free Hand Highlight

Free Hand Highlight

Highlight


International Multidisciplinary Conference on
“The Ec

onomic Axis and Currents of Global Transformation ”

TOTAL QUALITY MAN VGEMENT AND INTERMINABLE AUGVIENTATION

D, Pallavi shah

Abstract

Total gualin Vianag

menr as q Ilrlf;.'}--\f 'I"’“ N h”‘., to integraie all organi “alfoncl _-"mk'.’:m.'\' in all areas qﬂrm

and services become an important atirac tive research fiek

L It encourages Researchers to address many topics related
) Tolc o . ; .

to Total Quality management and ( onitnuous improvements. kach has his own approach. Each reveals findings and

results. This paper is a comparaiive analysis of some of the researchers' approaches concerning Total quality

Management Applications, Models, principles and aims,
I. Introduction
Researchers in the field of Total quality management are usually seeking to find models and
theories for continuous improvement. Here is an analysis some work produced in this field, to prove
that, all targets and aims are achieved by relying on the same base and principles. Terms may differ
from researcher to another, but the result is produced from the same ground.

II. Research Elaborations

I. Comparison between Total Quality Management (TQM) Framework for e-learning based
on EFQM and Kirkpatrick models - by Jeanne Schreurs — Universiteit Hasselet,
Diepenbeek,Belgium- (2006) and Applying Total Quality Management in Academics- by
Dheeraj Mehortra (March 2010):-

Jeanne Schreurs identifies the EFQM Excellence model as “a famous quality Management tool”,
which has been translated to be useful in e-learning quality Management. She describes how she
developed the e-learning stakeholder model. She presented the Kirkpatrick model of e-learning and
developed Kirkpatrick-EFQM self-assessment framework.

To take the challenge to support and enhance quality management in e-learning, Jeanne Schreurs
defined quality, and find the way to assess it, and embed it in the existing operational procedures of
the learning organisation. She could determine the kind of quality management system which
has to be implemented. She focused in her paper on the assessment of quality.

Schereurs argues that the way to become an excellent learning department is by balancing and
satisfying the needs of all stakeholders. The subject which is asserted by Dheeraj Mehrotra
(March,2010) in his paper about applying Total quality Management in academics. Where he
explains four pillars of Total Quality Management.

He argues in principle number 1 “Synergistic relationships” how essential is the focus on suppliers
and customers- which are relevant to stakeholders in Jane Schereurs paper- as well as the teamwork
and collaboration.

e e e
ISBN 978-81-933440-1-9 .


Free Hand Highlight

Free Hand Highlight

Free Hand Highlight


IIIIIIIIIIIV
==.. AEEEERF

ONE DAY INTERDISCIPLINARY INTERNATIONAL CONFERENCE ON

MAINSTREAMING THE MARGINALIZED :

Perspectives in Humanities, Commerce and Science
Jointly Organized by
LOKNETE GOPINATHJI MUNDE ARTS, COMMERCE AND SCIENCE COLLEGE

Mandangad, Dist. Ratnagiri- 415 203.(M.S.)
(Affiliated to University of Mumbai)
And

M.G.E.W Society's

CENTRE FOR HUMANITIES & CULTURAL STUDIES
Kalyan (W), Dist. Thane - 421 301.(M.S.)

Reg. No. : B5- 40-1 .%s_gcﬁ?_f Wm "-“5'—-35235.%

This is to certify that Dr / Mr / Ms Dr. Jayashri Kulkarni,
Associate Professor, Sheth NKTT College, Thane

participated in one day Interdisciplinary International  Conference on Mainstreaming the Marginalized:
Perspectives in Humanities, Commerce and Science feld on 28 January 2017 at LoRnete Gopinathji Munde Arts,

Commerce and Science College, Mandangad.
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YCMOU AS A TOOL FOR PROVIDING OPPORTUNITY OF EDUCATION TO
MARGINALIZED PEOPLE
Dr. Jayashri Kulkarni,

Associate Professor,
Sheth NKTT College,Thane

Prin, Dr. Vijay Anant Kulkarni
Mandangad College —Ratnagiri

Introduction:

| To marginalize a group of people is making them feel
1sqlated and unimportant. When a group feel that they are
being neglected, not given importance and kept far away
from. the main stream it is a marginalized group.
Nfafgmalizcd groups include the poor, working children,
victims of gender inequality, the disabled and persons
speaking a minority language.

A marginalized community is a group that’s
confined to the lower or peripheral edge of the
society. Such a group is denied involvement in mainstream
economic, political, cultural and social activities.
Marginalization or social exclusion deprives a group of its
rightful share of reach to productive resources and ways to
utilize its maximum potential for prosperity. It’s directed at
groups who are seen to differ from perceived norms.
Affected groups are usually socially illiterate, uneducated
and reliant on others. They're poor and lack basic
necessities of life, including access to good healthcare. The
problem can affect an individual, group, household or
country.

Marginalization can affect a community at the macro-
level, where its members may lack access to affordable
formal education, equal employment or gender-related
opportunities. At this level, victims are denied influence or
access to the official power structure and can’t participate
in decision-making processes. At the micro-level,
exclusion is manifested in income discrepancies,
occupational status, and social networking around race,
religion or gender.Social exclusion leads to subordination
of one section of the society as another exercises
economic, social and political dominance.

Marginalised groups and education: &

The right to education is fundamental right which is
accepted universally. No exclusion or discrimination in
any form is allowed . However, practically in every type of
country, it may be developing or developed; there are
challenges .Marginalised groups are often left behind by
national educational policies, denying many people their
right to education. It becomes difficult to identify the
reasons and the nature of marginalized groups as they may
belong to various marginalized groups. Furthermore the
Discrimination is very subtle to locate.

Actually Non-discrimination and equality are key
human rights principles that apply to the right to education.
The Government has the responsibility to implement these

132

principles at national level. National laws need to prohibit
discrimination and create an environment enabling greater
equity. As well as affirmative action and promotigljal
measures are expected to eliminate existing inequalities
and disparities in education.Irrespective of all these
measures and precautions there are people who remain
marginalized and leave their education incomplete.
Following statistics published by UNESCO focuses
the status of people in the Globe those are educationally
marginalized. =
Only 58 million children all over the Globe go
school,
43% never go to school, 23% drop out from the
school, resulting into incomplete education where as 34%
children take late admission. They are Called to be the
Marginalized children Why the children are deprived o
school education:
1. Poverty: The main reason for non education is:
poverty. The poor can not afford the fees, as well:
children need to earn bread and butter atleast fo!
themselves. :
Girls have to leave education due to several reason:
Particularly in rural part of the world. Only 27%
girls go to schiool. The several reasons for the girls to:
get deprived of education are issues of safety an
security, poverty, need to look after household chores
3. Early marriage —every day 39000 girls below to 18 =
yrs. get married. The family responsibilities fo
them to leave education.

4. Disabled children—150 million are physically or
mentally disabled.
5. Child labour-168 million are the child labour all over

the Globe.
(Source—UNESCO Video 2015)
Education in India. :
The rate of literacy in India is 74.04% at present (2011
figure), however the level is well below the world average
literacy rate of 84%, and of all nations, India has th
highest rate of illiteracy at present. Drop out rate in In
was 4.3% in the yr.2014-15.
For Indian Government Primary education has alway.
remained as top priority. It has been made free t
everybody in the Country (Right of Children to Free ani
Compulsory Education Act2009.) Government ha
launched Sarva Shiksha Abhiyan being world’s larges
educational initiative for promoting Primary Educatior

i
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Rashiriva U ation. Goy governing
0 stateyat‘u cchatar Shiksha Abhiy emment has launched
s fore 5 an ¥
Distance a douege education and tech?r strategic funding
Di nd Open Learning : ical education,
J istance & Open Le B
impart educati ing is a disti
ucation to lea istinct approach to
/ or tim mers who are re :
e from the t moved in space and
accou eaChCI'S or the teachi Sy
nt of economic, social ching institution on
In $bi »social and other considerati
spite of the above initiativ leration.
education Government also ha ;ifur o LR
for Distance education- O M
Nationa) Tstitote 6 O - Open schools and Universities.
for - Coniians pen Schooling provides opportunity
ntinuing education .Statisti
et Statistics show that 14 lakh
ere enrolled at second i
tevel - thic ary and higher secondary
i) ugh open and distance learning in the year
S State  Governments ~ also introduced State Open
chool to mede distance education.
& At }thc‘r education level, Indira Gandhi National
pen pmvcrsny (IGNOU) co-ordinates distance learning.
It has in total enrolment of about 15 lakh, serviced through
53 regional centres and 1,400 study centres with 25,000
counst':lors. The Distance Education Council (DEC), an
aut!lonty of IGNOU is co-coordinating 13 State Open
Universities and 119 institutions of correspondence
courses in conventional universities.
Yashvantrao Chavan Maharashtra Open University
The Yashwantrao Chavan Maharashtra Open
blished in July 1989 by Act

University (YCMOU) was esta
XX- (1989) of the Maharashtra State Legislature. It is the

Fifth Open University in the country. initially it was
operating only for the State of Maharashtra, however it has
been now operating beyond the State , all over the
Globe. The YCMOU has been recognized under section 12
(B) of the University Grants Commission Act, 1956.Itis a

member of various prestigious associations and bodies like
Universities (AIU), Association

hi Education for

the Association of Indian

of Commonwealth Universities (ACU), Asian Association

of Open Universities (AAOU), Commonwealth  of
ame a few. The main aim of

Learning (COL), Canada to 1l
the YCMOU is to become @ Mass Varsity and t0 make

available to the common man, educational programmes
that are of practical use in his day-to-day life and those that
provide better prospects for the future. The University
offers several offline programmes and has also embarked
on a number of innovative online initiatives. CMOU
has its headquarters at Nashik and provides support to its
learners through study centers, which are spread all over
the State of Maharashtra. It works with the motto of
,‘Dnyana ganga gharoghari.’i.c. let every one get the
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Opportuni :

knowledg:f to experience the purity and santity of

Iiber:‘]hrggﬁza:.‘s technical, vocational. ;_Jmfe.qqirmal and

Commmunicati ion programmes, application of modern

i jon technologies and adoption of the distance

anl n methodology, It strives towards developing
nnovative, Flexible and Open system of education.

It is a Mass Versity.
NKT college in Thane is a centre for YCMOU since

2009:10.It conducts lectures, provides study material to the
students. Tt also mentors the students performrance through
regular lectures ,personal contacts and internal assessment
scheme. It was decided to conduct survey of students
learning at NKT College centré for YCMOU as a tool t0
assist marginalized students to pursue higher education
Objective of the Study:
To study the role of YCMOU study centre in respect
of education t0 marginalised students.
Research methodology:
Data Collection:
The researcher has used both the methods of data
collection, Primary and Secondary.
Secondary data comprised of information published in

journals, web sites, YCMOU literature.

Primary data:

1. Sample of 60 students enrolled in YCMOU.

2. A questionnaire Was prepared to conduct sample
survey.

3. The sample was selected at random.

Questionnaire:

a questionnaire consisting 9 close ended questions was

prepared for survey.

Findings:

1. Outof 60 respondents 19 were male where as 41 were
females

2. Age group--16% were below to 20 years. ,
56% were between 20—25years
20% were between 25---30 years
08% were between 30-35 years
3. Previous qualification---
329 had passed SSC
60% had passed HSC
18% below to SSC
4. Left education incomplete.-—60%--Yes

40%--No.
Reason behind leaving education incomplete-—

h course in YCMOU

3.

a. Financial problem-- 8%

b, Started job—32%

¢. No permission of parents-—4%
d. Frequent failures—8%

e. Other reasons—32%

6.

Taken admission for whic
a. BA degree-52%
b. B.Com. degree-48%

7. Reason for taking admission in

a, Good Job----60%

b. Knowledge—40%.

8. Wil your purpose serve?

YCMOU--

s
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a. Yes—80%,
b. Up to certain extent—2(9

9. The educational gap----

a. 40% answered there was no gap

b. 16% answered the i
y took i i
YCMOU after 1 /2 years e
c(:l. 12% answered the gap to be 4 to 7 years.

16% answered the gap to be more than 10
years.

e. 16% did not answer.

Interpretation:

The above statistics show that YCMOU has benefitted
both male and female to go for higher education.
60% had left their education after passing 10" or 12"

Howevex: YCMOU has given them opportunity to
pursue higher education.

Remaining 40% have joined YCMOU immediately
3?“’1' passing their 10" or 12".They are working
simultaneously. There is scope to infer that
Had YCMOU not been there they might have left their
education incomplete. YCMOU provides facility to
continue education along with their jobs.
The respondents had to stop their education after 10"
Or 12™ due to various reasons. Mainly they had to
leave education out of financial difficulties.
449 respondents answered that they could continue
their education due to YCMOU after a gap of 1year to
more than 10 years.
Coclusion:

The NKT College, Thane YCMOU centre provides
opportunity to marginalized people to get in to main
stream by providing them opportunity to complete their
education, pursue higher education. Pursuing higher
education definitely leads to better life, good job,
acquiring knowledge and enrich their lives. YCMOU is
proved to be a gate way o fulfill the desires of many
people who want to be knowledgeable. The main
contiibution of YCMOU is to create ‘a sense of
achievement for the marginalized people.
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MAKE IN INDIA CAMPAIGN - POTENTIALS & PROGRESS OF
WELLNESS INDUSTRY IN INDIA

Geetanjali B. Chiplunkar

Sheth NK.T.T College of Commerce & Sheth J.T.7 College of Arts, Thane (i W)
Introduction:
India is known as one of the strong country who competes at globallevel in all fields. India has
optimum, strong and useful environment with respect to humanas well as natural resources. India is
one of the largest and fastest growing economies of the world, but the major problem is that its
growth has not only been uneven but also discrete. It has been uneven in the sense that there has
been no uniformity in its growth performance from past few years and it has been discrete and
disconnected with regard to growth and distribution of growth benefits to certain sectors of
cconomy. To overcome these problems our honorable Prime Minister Narendra Modiji launched
the Make in India campaign on September 25, 2014. The main goal of Make in India is to develop a
global manufacturing hub, by encouraging both multinational as well as domestic companies to
manufacture their products within the country. The main aim of the central government is to
improve the standard of living of socially and economically weaker section and wants to remove
the poverty through increasing employment opportunities. The major objective behind the initiative
is to focus on 25sectors of the economy for job creation and skill enhancement. Some of these
sectors are aviation, automobile, chemicals, information technology, ports, textiles, leather, tourism,
hospitality, railways, pharmaceuticals, wellness etc.
Objectives-
1. To study the need of Make in Ind ia Campaign for the developing country like India.
2. To study the scope of wellness tourism in india.
3. To study the potentials & progress of wellness sector in India.
Research Methodology:-
The information is mainly acquired from the secondary sources which include various
governmental reports, portals efc., various economic surveys of Government of India, industrial
development reports are used to collect information.
A. Make in India Campaign:-
India is a labour rich country but at the same time capital hungry country. India doesn’t have
enough money to pull out people from economic issues like poverty, unemployment, income
inequality, low income elasticity of demand, less exports & huge imports etc. In every five year
plan government take different steps to eliminate all these problems. However these steps proved

unsuccessful to pull out economy from all these issues. Indian economy is characterized by
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availability of huge natural & human resources but unfortunately due to under exploitation of all
these resources resulted into low industrial and labour productivity.

In India with agriculture and service sector, the manufacturing sector has played a modest role in
providing formal cmployment. The growth rate of industrial sector in general and, for
manufacturing in particular continues to be below par and is critical. In 2010-11 the growth rate
was 8.2% p.a. which declined to 2.9% p.a. in 2011-12. This slowdown is due to the factors like rise
in crude oil prices, increasing prices of imported raw material, global financial crisis, high interest
rate & low domestic & international demand. According to base year 2011-12, the sector grew by
2.4% in 2012-13. In 2013-14, the growth rate was 4.5% which indicate revival. To boost industrial
growth rate & to pull out Indian economy from all growth barriers Prime Minister NarendraModiji
announced Make in India project on 25" September 2014. It is the project which is inspired by the
Chinese project Make in China, which resulted into rapid growth in China’s GDP. In make in India
project foreign countries can set up their business in India by investing their technology and capital.
In other words we allowed and invite to other countries, industrialist to come in India, invest money
and make in India. Government provides subsidies to make them run. So, in Make in India
foreigner manufacture product of their ownpatent. The main objectives of Make in India project are
creation of employment opportunities, to bring more foreign Investment and technology, to speed
up industrialization process to increase India’s GDP, to develop infrastructure needed for industrial
development, global linkages and boost India’s trade, to reduce India’s current account deficit etc.
The Government is taking various measures for bringing investments to the country like opening up
Foreign Direct Investment in many sectors; carrying out FDI related reforms and liberalization and
improving ease of doing business in the country. Steps are being taken for development of support
infrastructure to facilitate setting up of industries such as transport infrastructure, utility
infrastructure etc. These steps shall bring down cost thereby boosting the manufacturing sector. The
Make in India initiative is a national initiative targeting development of all states at large. Each
state has its own special features which make it an ideal investment destination in particular sectors.
This initiative with the support of State Governments and Union ministries aims at development of
manufacturing sector of the country as a whole.

Make in India focuses on the following twenty-five sectors of the economy:

- Automobiles - Mining

- Automobile Components . ~0il and Gas

- Aviation - Pharmaceuticals

- Biotechnology - Ports and Shipping

- Chemicals - Railways

- Construction aspeuable Encray
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- Defense manufacturing - Roads and Highways

- Electrical Machinery - Space and astronomy

- Electronic systems - Textiles and Garments
- Food Processing - Thermal Power

- Information Technology and Business Process Management -Tourism and Hospitality
- L.eather - Wellness

B Media and Entertainment

B. Potentials of Wellness Industry in India:-

The American Heritage Medical Dictionary terms 'wellness' as a 'condition of good physical,
mental and emotional health. especially when maintained by an appropriate diet, exercise and other
lifestyle modifications.'

The meaning of wellness is varied from person to person good food habits, peace of mind, fit body,
no illness, physical strength etc are the different aspects of wellness by the people.

In India, traditional medicine and preventive practic_es have always stressed on 'a healthy mind in
healthy body'. Accordingly, Indian traditional practices of ayurveda, yoga and meditation we
realigned to deliver physical and internal well-being, mental peace and happiness.

India is enriched with its heritage represented by ancient systems of medicine. The demand for
Ayurveda, Yoga, Naturopathy, Unani, Siddha. and Homoeopathy (AYUSH) and herbal products are
increasing in India and abroad. India is the second largest exporter of AYUSH and herbal products.
Indian systems of medicine and homoeopathy particularly Ayurveda and Yoga are widely
recognized due to increasing health challenges.

[n Make in India Campaign Government given priority to the wellness sector due to its potentials of
expanding domestic as well as international market. India has developed vast AYUSH
infrastructure comprising of 686,319 registered practitioners, 26,107 dispensaries and 3167
hospitals in public sector, 501 undergraduate colleges, 151 centers for post-graduate education and
9000 licensed drug manufacturing units. India has a vast reservoir of natural flora and fauna which
comprises 6200 indigenous herbal plants and also ancient texts and knowledge that have made it an
authority in the field of AYUSH. Ayurveda has a unique therapy called Panchkarma which is
beneficial for preventive health and also for treatment of many chronic lifestyle disorders. Yoga is
widely recognised and practiced in Asian as well as western countries. India’s wellness market is
estimated at INR 490 Billion, and wellness services alone comprise 40% of the market.

The AYUSH sector has an annual turnover of around INR 120 Billion. The sector is dominated by
micro, small and medium enterprises, accounting for more than 80% of the enterprises, located in
identifiable geographical clusters. The products market is worth about INR 40 Billion with over-

e e e e e R R e e e T T
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the-counter products such as digestives, health food, pain balms, energy drinks, oils, supplementary
food ete. India has 9,000 units engaged in the manufacture of AYUSH drugs. The biggest markets
for Indian herbal products are Western Europe, Russia, USA, UAE, Nepal, Japan, Philippines, and
Kenya. India has over 8000 medicinal plants found in the Himalayan region, around its coastline,
deserts and rainforest eco-system.For the development of wellness sector in India. government has
set up dedicated department of Ayurveda, Yoga, Unani. and Homoeopathy (AYUSH). In many
places in India demand for ayurvedic and Homeopathy medicines are more than allopathic due to
their easy accessibility & comparatively cheaper price. One of the main reasons for the
increasingdemands for AYUSH is it has the strength in managing non-communicable diseases.
India has conducted international exchange programmes, seminars and workshops on AYUSH.
India has also signed MoUswith China, Malaysia, Hungary, Trinidad and Tabago and is in the
pipeline with Serbia, Nepal, Bangladesh, Sri Lanka and Mexico. Ministry of Tourism also promotes
AYUSH Systems of Medicine by organising and participating in various wellness and medical
tourism events and by running publicity campaigns and organising road shows in the overseas
market. Government permitted 100% FDI in the AYUSH sector. With Make in India project there
are investment opportunities in this sector related to Ayurveda drug manufacturing, setting up of
specialised treatment centres, medical tourism.

The wellness market in India is offering following product & services:-

e Beauty Care- Cosmetic products (Skincare, Haircare, colour cosmetics and fragrances)

e Alternate Therapy- Ayurveda, Homeopathy,Unani, etc.

e Spa & Wellness Centre

e Nutraceutical- Health & Wellness Food and Beverages, Dietary supplements

e Fitness products- Fitness equipment, Slimming products

» Wellness Tourism

It is a form of tourism with the aim of enhancing one's wellbeing in terms of health. It is a relatively
new but fastest growing tourism market. According to the Global Wellness Tourism Economy
Report currently, wellness tourism is a $438.6 billion global market.

According to the current growth forecasts in the Report, wellness tourism is expected to grow by an
annual rate of' 9.1% through the year 2017. This growth rate is almost 50% higher than the expected
rate of the overall tourism economy.

Currently, wellness tourism is more in the Europe and North America economies, but its future
growth will be driven by Asia, Latin America, Middle East and other developing regions. More
than 50% of the expected growth in trips through 2017 is expected in Asia, Middle East, Latin
America and North Africa.

[ ————————————————— =L L= a—————
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C. Progress of Wellness industry in India:-

The overall wellness market in India has grown with a compounded average growth rate of 18.0%
over the last 3 years. India with its rich history in the field of ayurveda, yoga and meditation,
wellness simply is a natural extension of the preventive approach. The Indian wellness industry was
estimated at close to Rs. 85. 000crore in financial year 2014-15 and is expected to grow at a
compounded annual growth rate (CAGR) of nearly 12% for the next 5 years. According to a recent
report by FICCI, the industry can achieve about Rsl.5 ftrillion by financial year 2020.0f the
entire wellness industry, beauty care would continue to dominate with almost 50% (about Rs
49,000 crore), followed by alternate therapy (about Rs 21,000 crore) and health and wellness food
and beverages at about Rs 27,000 crore. The rise in World’s leading health problems like obesity,
hypertension & cardiovascular diseases contribute to the demand for wellness related products. The
wellness industry in India has evolved rapidly from its unorganized nature beginning in the early
90s to a comprehensive network today including consumers who mainly comprise a young
population with rising income levels, providers offer wellness services and products to the
consumers, adjacent industries such as healthcare, media, Retail etc., facilitators include employers,
insurance companies and Government. With India China, Brazil, US& Indonesia are the fastest
growing markets in wellness sector.

In India, the turnover of wellness sector is increasing in nature as shown in following table &

graph.
Table 1:- Turnover of beauty & wellness industry in India
Year Turnover (in INR crores)
2012 11,600
2013 13,920
2014 16,704
2015 18,400
2016 22,080

Source: Yes Bank's report on “Healtheare Services in India” 2016
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In India, The consumers of wellness industry are rapidly growing. Largely young population is the

part of this sector. The increasing no. of consumers in India is shown in following table.

Table 2.Consumers of Wellness Industry

Year No. of consumers (in million)
2005 384
2010 410
2015 427

Source: Report of National Skill Development Corporation (NSDC) 2015

Wellness tourism in India is a sector that has a good reputation among tourists across the globe.
India offers mental, spiritual & physical wellness to the visitors. Most of the time tourist came to
the India for learning art of Yoga & meditation as well as ayurveda. Kerala, Uttarakhand,
Himalayan regions are very popular destinations of wellness tourism in India. By assuming current
scenario it is estimated that India will be top destination for wellness tourism by 2019.

Wellness tourism contributed in GDP by earning foreign exchange. There is an increase in number
of foreign tourists also due to increasing demand of wellness products & services. Both of these are
shown in following tables.

Table 3. Estimated Medical/Wellness tourism market size (US $ million)

Year Revenue(US § million)
2006 300

2010 600

2013 1100

Table 4. No. of tourists visited

Year No. of tourists visited (IN Million)
2005 375
2008 540
2010 683
2014 1165

Source: Report of National Skill Development Corporation (NSDC) 201 5
With progress wellness industry is facing few challenges which are as follows:-
e Companies are unable to avail of any subsidies in the manufacture of such products.
e In the absence of clear regulatory guidelines, nutraceuticals are either categorized as foods
or drugs. Thus quality and price control of such products become a major issue.
e Lack of awareness about the health benefits of nutraceuticals especially in rural and semi-
urban population
e Marketing and distribution challenges due to unorganized and fragmented market.
e Low availability and high cost on account of high duty and taxes.
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Conclusion:-

Wellness as an industry is flourishing a big way in the country, but with success come challenges
and this industry is no exception to it. Today wellness industry is facing few key challenges in
regards to the skilled and talented manpower. Also low entry barriers have made this sector largely
unorganized. with dilution in the quality of services offered 1o the customers. So to strengthen this
sector Government& Private sector have to work closely to develop suitable infrastructure. Public
Private Partnership wherein wellness industry could be brought under the guidelines of National
Skills  Development Corporation (NSDC), Proper quality norms to be defines to bring
standardization and uniformity within the industry, only certified & licensed personnel to be
employed for specific services areas, Consumers awareness programs must be conducted in the
form of road shows & media channels to advertise benefits of wellness products & services. If all
these recommendations are strongly implemented in our economy then India will become top
economy in wellness sector.
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Abstract
A business is a fi mmc;ai strofl which is regularly a recently risen, quickly developing business that intends 10 meer a
market requured by creating or offering an ingenious and exceptional item, process or administration. A startup is
typically an es:ab!whmem. Jor example, a private venture, an association or an association purposely iniended to quickly
build up a financially suitable plan of action. As a rule, new businesses convey innovative Ideas. for example, Interner,
online business and mz_zrkefmg Computers, media communications, or apply awlonomy to make a specialty for them in
the markel. These i muuom' are jor the most part engaged with the plan and execution of the creative and out of the
cuse procedures of th qa‘i anicement, approval and research for target markeis. While new businesses don't just work in
innovative domains, 'the term turned out 1o be universally broad within the website rise in the late 19* Century, when an
incredible number af In!emer—based institutions bloomed

IMPORT ANCE OF THESTUDY:

*  Tostudy in detall .about the Startups inlndia.

*  To determine theHscope of growth of Startups inIndia.

« To understand the role of Investing Agencies in the growth of Sta:tups inIndia.

* To pointing out the problems and difficulties faced by Entrepreneurs in India.

Although no smgle meaning of startup exists and nobody can speak to the present startup, investigate is giving
an inexorably mof\a ‘concentrated regardmg the matter. A short study of the historical backdrop of new
companies outlines this. Startup is ahand in hand combination of business and monetary advancement. The
social and ﬁnancna,l _powers of startup movement existed some time a few thousand years ago. Indeed, as
noticed, the startup’ rs connected with mankind's accomplishments.

The monetary advansement of a country relies upon its modern development. The mechanical improvement
depends on the § _" abilities of the general population. :

Thus, the idea of bmklmg new companies Promotion is need of great importance.

In basic, startup’j e demonstration of being a business visionary, which can be characterized as "one who
altempts adva.nce}_meﬂts tack and business sharpness with an end goal to change developments into financial
ptoducts”. ' i ,,{ ;;_'
Substde ‘Druck.iqr‘ ‘Suggcsted that startup is a training, This means new businesses are not a condition of being
nor is it descnbad makmg arrangements that are not followed up on. Startup starts with activity, preduction
of new assoclanog is association could possibly wind up plainly self-maintaining and actually, may never
gain huge, incom Be that as it may, when people make another association, they have entered the new

busmesses WO '__\_fl
"Fhis article <o rsag’zope of steps and activity thoughis so as t0 set-up one's own particular startup designs,
1

giving well ord nters with a specific end goal to accomplish their objectives.
1.1What is a s h

Astartupisa ymm_g _‘mstltution that is beginning to create and develop, is in the principal phases of procedure,
and is generally financed by an individual or little gathering of people.
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A startup is a younginstitution which could be an entrepreneurial wander or another business, an association
or transitory business association intended to look for a versatile plan of action,

A startup is a youthful institution that scans for an fool-proof plan of action with a specific end goal to disturb
existing markets or make new ones '

A startup is a youthful, dynamic institution based on innovative ideas and advancement wherein the authors
work tiredlessly to gain by building up an item or administration for which they accept there is a request.
There are three phases to startups.

1) Pre-stariup.

2) Startup.

3) Growth,

1.2 Background of Entreprencurship in India

The historical backdrop of business enterprise is essential around the world, even in India. Before capitalism
{he Indian exchange and business was at its peak. Indians were specialists in refining of metals, for example,
metal and tin. *Kanishka Empire’ in the first century began supporting Indian business ideas and dealers.

Following that period, in around 1600 A.D., India built up its exchange association with Roman Empire. Gold
was pouring from ail sides. At that point the Portuguese and the English had entered Indian Market. They
travelled the Indian sea waters and gradually entered the Indian business. They restricted the business
visionaries 1o end up dealers and they themselves played the part of business visionaries. This was the
fundamental reason behind the downfall of Indian business in the pioneer times which had its effect in the
post-provincial times as well. The pioneer period make the Indian thoughts and standards unbending.

An area of noteworthy exchange courses and tremendous domains, the Indian subcontinent was related to its
business and social riches for a lot because of its long history. Continuously added by the East India Company
(Britishers) from the mid eighteenth century and colonized by the United Kingdom from the mid-1900s, India
turned into a free country in 1947 after a battle for autonomy that was set apart by across the board peaceful
protection. It has the world's twelveth biggest economy at showcase trade rates and the fourth biggest in
obtaining power. Financial changes since 1991 have changed it into one of the quickest developing economies
daspite everything it experiences elevated amounts of destitution, ignorance, and lack of healthy sustenance.
For a whole age from the 1950s until the point that the 1980s, India took after communist roused strategies.
The economy was shackled by broad direction, protectionism, and open proprietorship, prompting inevitable
defilement and moderate development. Since 1991, the country has moved towards a market-based
framework.

Business ¢nterprise is the consequence of three measurements cooperating: helpful structure conditions, very
much planned government programs and steady social mentalities. Over these three points of view of business
enterprise, two noteworthy conclusions are obvious. Right off the bat, the financial, mental and sociological
scholastic fields acknowledge that enterprise is a procedute. Furthermore, notwithstanding the different fields
of examination, business enterprise is plainly something beyond a monetary capacity.

1.3 Startups in India

india is amongst the top five nations in the world in terms of startups.United States of America ranks number
cue on the list with more than Eighty-three thousandstartups. There are approximately more than ten thousand
startups in India.

Startups based on technology Startups based on Nen-technology
Number : 4300 5700
% Share ' 3% . 57%
New Annuval Startups 300 ot Available

Source: NASSCOM Startup India report 2615, Microsoft Ventures.
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2 Approach to Startups in India
2.1 Financial Assistance MUDRA SCHEME
[n his Union DBudget discourse for 2015-2016, Finance Minister of India Mr.Arunlaitley declared

government's intend to set up Micro Units Development Refinance Agency (MUDRA) Bank and a Credit
Guarantee Fund with a renegotiate capital of Rs. Twenty thousand crores and Rs. Three thousandcrores.

* In April 2015, the administration propelled Mudra Bank to support the development of private companies
and assembling units

- The recently Bank would give a credit office of up to Rs.Fifty thousand to independent ventures, advance of
up to RS.Five lakh to minimal greater institutions and advance of up to Rs.Ten lakhs to the MSME part
MUDRA Scheme: On sixth January 2016, the Union Cabinet has offered endorsement to the accompanying
proposition:

*The burcau has endorsed the formation of a Credit Guarantee Fund for MUDRA advances

o[t is normal that the reserve will cnstire advances of over Rs.. 1,00,000crores to miniaturized scale and private
ventures in the primary example

»According to the back pastor, the MUDRA plot is relied upon to give advantages to 1,73 crores. individuals
+The store will ensuring credits authorized under PradhanMantri Mudra Yojanawith.effect from 08th April
2015.

Also, the legislature has set an objeciive to give an aggregate advance of RS. 1.22 Lakh crores. to advance
new business people and reserve the unfunded institutions with the assistance of banks.

The SEBI reported another arrangement of posting standards for new businesses, including web based
business wanders, intending to raise financing from posting on stock trades. These new standards will give
relaxations in divulgence related takeovers and Alternative Investment Fund directions for Information
Technology, information examination, protected innovation, bio-innovation or nano-innovation institutions.

2.2 Actual procedure for a startup

Sr.No. [Applications Authorizing Body [Time [Fees regulated by the
uired(days) |Aunthority in Rupees
t Applyfordirectoridentificationnumber inistry of Corporateil 100
DIN)byfilingapplicationFormDIN-1 ffairs (MCA) of
India
b ! [Obtain online digital signature certificate |MCA of india B 1,500
3 . iApplyandreserveyourbusinessnameonline egisirar of2 500
Max allowable6suggestednames) ompanies (ROC)
4 Stamp the company documents (MoA. AoA [StateTreasury(State)or] 1,300 (200 for MQCA
. [Declaration of compliance) uthorisedbank 1,000 for
[AQA for every 500,000 off
hare capital or part thereo:l
100 for stamp paper fo
claration Form 1)
5 Apply for the Certificate of Incorporation [MCA and ROC 5 14.133* (Depends  on
uthorisedcapital)
3 * Make a seat {not mandatory) il 350 (depends on the numben
’ of seals required and the time|
4 iod for delivery)
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7 PermanentAccountNumber(PAN) SDL/Authorised 7
- Agents/ UTI Investo '
: Services Ltd
3 Obtain a Tax Account Number (TAN) Income Taxj7 57
.. Department
? legister with the Office of Inspector, Shops,State/Municipal [2 round 6,500
f ind Establishment Act (India) Corporation
i \’liegEslerforVaIue-AddedTax(VAT}aI&e State wise i2 5,100
"+ Fommercial TaxOffice
11 Register for Profession Tax Profession Tax Office D
(State)
12 Register with Emplovees’ Provident FundEPFO 2 0
+ - [Institution (EPFO)
13 Register for medical insurance Regional office of? D
Employees’ State
Insurance
orpotation
3 Brief®

3.1'fQual'ities of a successful startups

A startup isn't simply beginning a business, it is tied in with having state of mind and the drive to prevail in
business. Every single fruitful Startup have a comparable state of mind and gangs a few key individual
qualities that make them so effective in business. Effective new companies like the aspiring Richard Branson
have an internal drive to succeed and develop their business, as opposed to having a Harvard Business degree
or-specialized learning in a specific field. Startups is a mentality more than anything, Qualities that make a
startup fruitful are

Visionary: A major thought of how something can be better and extraordinary

inward Drive to Succeed: Startups are headed to succeed and grow their business. They see the master plan
and are frequently exceptionaily goal-oriented. New companies set enormous objectives for themselves and
remain focused on accomplishing them paying little respect to the snags that act as a burden.

Trend-setter: All new companies want to improve and to enhance their items or administration. They are
always searching for approaches to move forward. They're inventive, imaginative and ingenious.

C apacitsa to Organize: He ought to have the capacity to arrange different factors viably. He needs to see every
one of the parts of the business .
Enthusi%lsﬁc: Expressive so the thought makes vitality and reverberation with others

Daring individual: Pursues the fantasy without every one of the assets arranged toward the begin and
appropriates the hazard over a system of abilities. In short he ought to be prepared to tolerate hazard and
vulnerabilities

Basic leadership: One needs to take right choice at an ideal time by demonstrating his immediacy. Snappy

chbices are normal yet hurried choices shouldn't be taken. Deferral in choices may build cost of task and

de¢reade the benefits.

Ceaséless Learner and Openness to Change: Constantly investigating and advancing to do best practice. On
the off chance that something isn't working for them they basically change. New businesses know the
significance of keeping over their industry and the best way to being number one is to develop and change
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with the circumstances. They're in the know regarding the most recent innovation or administration systems
andé are gonstantly prepared to changg on the off chance that they see another open door emerge.

nsaction Skills: Businessman toutinely comes into contact with different people like customers, specialists,
ent authorities, and so on so he ought to impart thoughtfully.

Soth lief in Themselves: Successful new companies have a sound assessment of themselves and frequently
have & splid and emphatic identity. - -

specific starvtups challehgee are

Fa:;;_fgxf Challenges. Convincing to select business over occupation is simple isn't a simple assignment for a
perﬁb_lf; #'he primary thing analyzed is — Wilt you profit in business of your decision or as a successor of
privatc‘li—owned company. This is the place it turns out to be relatively difficult to persuade that you can
create MOre money with your enthusiasm than doing what your Dad is doing,

Sociak Challenges: Family challenges are dependably at the best since that is the thing that issue the most
however now and again social difficulties additionally are vital. Give us a chance to state you and your
companion graduated in the meaniime. You selected a startup and your companion picked work. He now has a
level, auto and what not on account of he could without much of a stretch get those with a bank credit
however despite everything you have nothing to flaunt and this is the place challenge comes.

Mechanical Challenges: Indian training framework slacks excessively from the Job business all in all however
then it slacks much more with regards to online startups. What innovation would be perfect and how to utilize
that innovation adequaiely.

Monetary Challenges: (Difficulty in obtaining store): Financial difficulties are a ton distinctive in India
particularly for online new businesses. When you are starting out as a startup you don't select wander
financing however endeavor to run with subsidizing from little to medium specialists. Numerous such non
specialized representatives don't comprehend the online plans of action in general thus geiting an underlying
business financing from them ends up noticeably difficult. The other choice you can consider is credit
however bank advance isn't at all an alternative in India for new online new companies.

Strategy Challenges: Now and after that there is parcel of changes in the strategies with change in the
administration.

a. Issues of raising value capital

b. Issues of profiting crude materials.

C Issues of ouidated nature of indigenous innovation
d. + Expanded contaminations Ecological imbalanced.
e. ° Issues of TRIPS and TRIMS.

f. °  Abuse of little and poor nations, and soon.

33 éonclusion

Flie nation's financial strategy condition must be positive for associations to accomplish efficiencies in today’s
worldwide market. It should empower the new companies to give a supernatural touch to an associatipn.
regardless of whether out in the open or private or joint area, in accomplishing speed, adaptability, ingenuity,
and a solid feeling of self-assurance, They convey another vision to the front line of monetary development of
a nation. The investigation of startups has importance today, not just in light of the fact that it enables new
businesses to beiter satisfy their own needs but since of the monetary commitment of the new pursuits. More
than expanding national wage by making new occupations, startups goes about asa positive power in financial
development by filling in as the scaffold amongst advancement and commercial center.
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A Study On HR Challenges In The Retail Sector
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ABSTRACT :

This paper discusses Human Resources involving strategic planning and
management of employees to create a productive and motivated workforce. The retail
industry poses particular HR challenges because employees deal directly with your
customers. You must consider both short-term and long-term HR objectives when
addressing these challenges. Retail is notorious for having a high rate of employee
turnover. This means employees routinely come and go, which poses several
challenges. Training and developing are difficult, time consuming and constant if you
constantly have to recruit and hire new people. It's also more difficult to build
customer loyalty if customers keep seeing a new face every time they enter the store.
You can address these problems by recruiting the right people and building a rapport
with your employees. When you interview people, make sure you ask specific
questions that relate to the type of work your employees do. Informal social outings
and fun games at work can help build rapport.

A diverse workforce is typically regarded as a good thing. It helps a retailer
better connect with its marketplace and usually leads to more and better ideas and
results. However, a staff of people from widely varying demographic backgrounds
might have trouble developing cohesiveness. From an HR vantage point, your
challenge 1s to manage diversity to avoid major conflicts and promote a spirit of
tolerance, teamwork and collaboration. Include diversity discussions in store meetings
and encourage employees to discuss their differences. These techniques can go a long
way toward building a more cohesive team. To build a staff of competent, committed
and motivated employees, retailers must overcome a number of common challenges
and misconceptions about the work environment. Common concerns include long
hours, no full-time jobs or benefits, low pay and no growth opportunities. You can
overcome these challenges by going against the industry grain. Offer regular eight-
hour work shifts at your retail business. Provide competitive pay and benefits to full-
time employees. Even if your starting pay is modest, do your best to offer fast tracks to
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higher salaries and management positions when an employee has established a good
track record with your business.

Keywords: Human Resource Management, Retail Sector. Orgamzed Retailing, HRM
Practices and HR Challenges

INTRODUCTION :

Human Resource Management (HRM) s the organizational function that deals
with 1ssues relating to people such as compensation, hiring, performance Mmanagement,
safety. benefits. employees motivation, communication, administration and training
HRM 1s a strategic and comprehensive approach of managing people at workplace Its
role 1n the company’s success s growing rapidly with the growth in many sectors in
the present globalized era. The HRM practices are crucial in designing the structure for
manpower  staffing. performance appraisal, compensation and training and
development. Innovative HRM practices can play a crucial role in changing the
atntude of the employees. The HRM practices in the service sector especially in the
area of retailing have found significant importance in the present scenario. The
retailing 1s one of the service sectors where the need of qualitative human resource is
highly expected. So, the present paper focuses on the HRM practices in the organized
retail industry.

Retailing in India is one of the pillars of its economy and accounts for about 10
percent of 1ts GDP. The Indian retail market is estimated to be USS$ 600 billion and one
of the top five retail markets in the world by economic value. India is one of the fastest
growing retail markets in the world, with 1.2 billion people.

The retail market is expected to reach a whooping Rs. 57 lakh crore by 2018-19,
& 1t expands at a compounded annual growth rate of 15 per cent, accordingy to the
"Yes Bank - Assocham’ study.

The retail market, (including organised and unorganised retail), was at Rs. 23
lakh crore in 2011-12. According to the study, organised retail, that comprised just
stven per cent of the overall retail market in 2011-12, is expected to grow at a CAGR
of 24 per cent and attain 10.2 per cent share of the total retail sector by 2018-19,

Retail industry can be broadly classified into two categories namely- organised
d unorganised retail.

' Organized retail - Organised traders/retailers, who are licensed for trading
activities and registered to pay taxes to the government.
) Unorganized retail — It consists of unauthorized small shops - convennongl

Kirana shops, general stores, corner shops among \Ifa.rious other small retail

Outlets - but remain as the radiating force of Indian retail industry.
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Objectives of the study

ﬂ . A1y
| To studv the current status of retail mdus
stud: _ . actices 1mplemente
. To analvze the Human Resource Management practices f ed in the

organtzed retal industry
pe ol TIRm retan] sectot

and challenges ahead fo
g in organized retail sector

I'o study the role and sco
r HR managers |, the

‘2

4 To studv the varous problems
implementation of HRM practice

ISSUES FACING HR IN RETAIL SECTOR
ail business 1n India which certan),

There are a number of issues mvolved in ret _ :
impact the growth of the sector. Undoubtedly. the retail businesses need largesca,
hirng and staffing in the retailing is unique to the following reasons.
Retail jobs in the frontline are low paid jobs with an industry average of Rs 300

L]

Hence salary paid cannot be used as motivators to induce people to apply for
jobs.

¢ Retail jobs are also not career builders in the short run Not many of the front
lines can grow to become departmental /stores head.

e  Value addition is very uncommon except in few professionally run retailing
units. There is paucity in effective training imparted to the front liners.

e There is hardly any kind of human resource strategy devised in retailing sector
Though retailers spend a lot in incorporating international standards in to their
outlets but fail in doing the same, when it comes to human resource.

¢  Retail jobs are physically very demanding. Employees are required to work for
10hours a day, six days a week, work on weekends, holidays and festive days.

. Attrition level is very high 1n retail sector. The attrition in the middle and senior

management 1s not as significant as that of front end personnel; it is almost20%
in front liners. But another key issue 1s lack of competency in modern retailing

practices.
CHALLENGES FACED IN HRM IN RETAILING
The HR managers in retail sector are currently facing the following challenges:
Managing part ~time employees is the biggest challenge for an HR manager in

[ ]
the retail firm, as they work only during their shift and are not totally involved In

their work.
*  Retailers operate on thin margins and hence have to be cautious in paying high
wages. Paying high salaries will deprive them of good profits.

e Unavailability of experienced manpower.
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Threat of poaching

l - ap "
Changing employee demographics with

there i ample opportunitios i e
voungsters bemg recruited by the 13
of fresher’s.

' acute shortage of skilled sales force As
Indian economy with a |

o arge chunk of
O"s and call ce

nters, there 1s acute shortage

ifferences in work culture and valyes in the areng
, D ‘ _ 1€ arena of work
work force diversity
Retallers have to compete with other high
insurance and more specifically 1TeS /BPO fj

like customer orientation, selling skills

growth industries like telecom
rms which look for similar skill sets
and communication skills Salary levels

‘ ‘ nificantly higher and thus making 1t an
stiractive jump for front end employees in retai|

offered I most IT companies are sigl

. Knowledge of the products and services can directly
formats with assisted selling. Lack of competency c
reputation.

influence the sale in retail
an directly affect the stores

« Stessful environment.

« Lack of formal retailing education.

Most retail employees come with very minimal qualification; therefore they
camnot be subjected to intense conceptual inputs or classroom inputs. On the other
hand employees in retail sector cannot be spared for long hours or days for training,
hence providing them effective training without hindering their work becomes a real
predicament and a major challenge.

CONCLUSION :

Employees are the most important assets for any organization. So the
Ulganization must ensure that the ri ght person is hired for the right position at the nght
me and he is trained and developed properly to accomplish his job activities
effec‘u'vely. Employees in the retail sector are required to be trained according to the
mands of the industry. Due to competitive scenario prevailing the jobs are becoming
cha"ffnging and skilled workforce is required to meet the demand. The graduates and
Msteraduates are trained for the job and conversion for the ski.lled workforpe. From
r “Survey it ig found that employees are job satisfied and committed to IhBll‘JOPS.. The
“MMitmeny increases the performance of their employees and hence productivity of

’ Organization_
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